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DISSEMINATION OF CAREER GUIDANCE PROGRAM (CGP)

To: Public Secondary Sciool Heads, Guidance Counselors and Atl OtheB Concemed

'1. The Deparlmenl ol Educalion (DepED) issues lhe endosed Career Guidanca Program for SY

202G2021 which aims to establish guidelines and procedures in its implementalion.

2. The Car€er Guidanc€ Progrem eims to guide the secondary level sludents in choosing career

tracks that they inlend to pursue through irfomEd car€er choic€s towards be€oming produdive

and contributing individuals as staled in RA 10533 otherwise known as th€ Basic Educ€tion Ac{

of 201 3. Please reter 10 the attached DM-O UC l-2021 -001 5.

3. lmmediate dissemination ot end slrict mmplience with this Memorandum is direcled

Ofiic€ ot th€ Schools Division Superint€ndent
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TO

FROM

SUBJECT

DATE

2.

l

3.

sfg i:F lE

RECEIVED

4.

The Ilepartrnent of Education (DepEd) issues th6 enclosed Career Guidarcc Program for S.Y.

2020 - 2021 which aims to establish guidelines and procedurcs in its implementalion.

The Career Guidance Program aims to guidc tltc sccondary lcvel students in choosing
career tracks thal they irtend to pursue through informed career choices towards becoming
pmductivc and contributing individuals as $tatcd in RA 10533 otherwise kno'l'n a-s the

Basic Education Act of20l3.

The guidelines and procedures shall guide all stakeholdors in planning, implcmentation,
honitoring and evaluation ofthe Career Guidance Program for S.y.2020 -2021.

This guideline is issued pursuant to tlc Mcmomndum from the Offic€ of the

Undersecretary for Adnrinistration (OllA) No. 00-0520-0030 s. 2020, issued in May 2020,
rd the Joint Mcmorandufl issued on Ssptember 2\,2020 by OUA the OfIice of the

Undersecletary frrr Curiculum and ]nsfuction (OUCI) and thc Ollicc of the
Underiecretary tbr Field Operations (OUFo) on the Announcemenl of rhe Transfer of
Management and Supervision of the Carecr Cuidance Progmm to Curriculum aod

lnstmction Strand, hence, the issuance of this Guidelines on the lmplementation of the

Career Guidance Prognm (CGP) for S.Y. m-20-2O21.
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MEMORANDUM
DM-OUCTI-2o21-00 15

Minister, MBHTE-BARMM
Regional Directors
Bureeu and Senlcc Dlrectors

School$ DiviBion Superintrtrdetrtr
Public Secondery School Heads

All Others Concerned

DIOSDAD(' M. SAN ANTOMO
U[dcrs ccretary

Career Guidance Program (CGP) for S,Y,2020 - 2lt2l

January 18,l02l
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5. This polisy sh8ll be implemcntcd i! all Fblic s€csdary schools nariotrwid! fq S.Y. 2lxl0

-2021.

6. Immadiatc dissrmination of atrd sbist €ompliaaco s,ith thic Memorodrm is alillctld-

D€ (qkalxd. rrl'lt|., htil tlt,lhlnL.,ond thr (6r) tall.rt0r/[al-ll,lt
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(Enclosure to DM-OUCI-20z l -_____-)

Guidclires on the lnplemertation ofthe Career Guidance Progr.m for SY 2020-2021

I. Rationale

Republic Act No. 11206 otherwise kroMr as the Secondary Career Guidance and

Counseling Act of 2019 aies to a) to institutionalize a caleer guidance and

couns€ling program for students in all public and private secondary schools
nationwide in order to providc them proper direction in purzuing subsequenl
tertiary education;(b) to equip sccondary education students with the capabitity to
make educated ca.reer decisions and expose them 1o relevant labor fta*ot6; and {c)
to ehsure gradoates of tertiary education meet the fequirements of the govemmcnt,
industry. atrd the economy.

The lmplernenting Rules arld Regulation$ of the Basic Educatioa Act of2013 Rule
V stalcs that thc Depafimstrt ofEducation (DepEd) is maodaEd to properly guide
the secoDdary level students in choosing care€r tacks lhat they intend to pursue
through inlbrrned career chorces towards becoming productive and contributing
indiliduals. through (a) integration of career concepts fu the curriculum and
undcrtlkc tcaching in relevaut learning areas; (b) conduct of carcer
&ssessmenls;(c) conduct of regular career advocacy activities; (d) conduct of
continuous professionalizetion and capacity building of guidance cormselors,
career advocates, and peer facilitatots;(e) dcvelopment or accredrtalion of raining
progmms on career advocacy; (0 establishment of a caleer advocary rmit and
pmvide adequate oflice space fu hi8h schouls; urd (g) tlcsignation of guidancc
supervisors at the division level ard careff advocates at the school level.

In view of the above. this Memorandum aims to establish guidclines and
procedures that will guide all sukeholdcr8 in planning, implcmentalion,
monitoring and evaluation ofthc Career Guidance Program for S.Y- 2020 -2021.

2.

1.

3

It.

tII.

Scope

These guidelines oo the implementation ofthe Caroer Guidancs Program shall be
applicable for all public secondary schools for S.Y. 2020 2021.

I)effnltion ofTerms

a. Career Guidrnce Program - is designed to help the learners in exploring their
choices ard in making responsible decisions relevant to car€er pathing. These
include planning Ior their track and st and for Senior High Sohool, uhousing rhcir
curricllum exits (lligher Education, Employmedt, Entrepreneurship and Middle
Level Skills Development) and planning for their funre.

0.*a to'rplix, Irrko tyriu!, Pfiir (iry, Piiilmii.! 0lr0d tl..: lall) 863J.110111617-rl fi
Irr,(l3r) rl.J0t7E'ltlil'ri@l.r .l.r. iiloilrdltrno fl!ir@d'r.r.rDy.d'
Ltrr} . rL.l
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b_

c.

e.

d.

Carcer Developmcnt Domein - pertaitrs to all occupational and world ol work-
rclated concerus aod issues of learners. This involves the acquisition of skills,
attitudes and knowledge tlat eDable them to make successfirl transition ftom
school m the world ofwork, and from job to job across the life spal. This ir:cludes
but not limited to leamers' discovery of their itrterests, lalents and skills, decision-
making, problem-solving, plan ng and in cxploring their career options oad
oppotunities (based on DM 155 s- 2020)

Homerooltr Guldance - is a comprehensive, developmental and ptoactive
program designed to equip K to l2 leamers q,ith life skills on three domains:
Academic Development, Persotral and Social Development and Caresr
Development. (based on DM 155 s. 2020)

Career Guidsnce Portfolio - is a collection of loarner's ouDut (in hard copy or
electronic) shorring his/her progress in career dcvelopment domain competetrcies.
This may include summary of asscssm€nt takeo. joumal, activity sheEts and other
relevant output.

Curriculom Erits - refer to higher eduoatiorL employment, enuepreneurship, and
middle level stills development.

ry. Policy St&tement

DepEd iBsues this guidclinc [o cnsure propcr implementation of Careet Guidance
Program for S.Y. 2020 2021. This policy aims to:

ensure the continuity ofthe career developmmt process;

employ systematic set of activities and procedures in the implementatior of
the career guidance prograrn; and
support mechanisms that contribute to the attainmert of Depa.tment's
carecr guidaocc prograru.

Guidelines

The Deltartment ofEducatiotr with it.s stsDtrg committreDl to deliver quality education,
the fotlowiog are lhe specific components of the Career Guidance Program for S.Y.
2O2o 2021 shall be govemed and guidei by the following guidelines:

1. Career Guidrncc Progrrm

a. Career Guidance Orientrtiotr aim6 to providc relcvart iniormation ou thc
guidelines, procedures and actiyities related to career guidance program. For
this year, all carc'cr guidancc oricnhtions shatl bc hcld online or through other
modalities compliant to the he&tth and safery standards of Inter-Agency Task
Force (IATF).

a,

b.

Dda (oi{h)r &.0 [r r yrnu], hsit (ity, Phllirpn!' 0i,cd tift, (1 4 8{31-7101/1617.ll16
rrx, {a!1) Ltl .50t, t-hril' .un@drpri.rov.ri/liDrdrir. s!tr.rl.dD@l.r.a.r!v.rh
f,.ttn., '.r r t)f I :l
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Acltrdty Schedule Le.d oficc
National Orientation on Career
Guidancc Program for S.Y. 2020-
202r

January 26,
2021

Bureau of Curiculur
Developmeflt in paftnershil
With SEAMEO IMIOTECH

oricnmlion on Podfolio and other
forms of Assessment as basis for
Carccr Dcvclopmett

February l,
2021

Division Office / Schoo
(lnstructir.rnal Video will bt
provided by the Bureau of
Curriculum DeveloDment)

Orientation of Crade 10 Leamers
and Parents on Senior High School
Tracks and Strands

March I -
onu,ard

Division OIfice / School
(Promotional Video will bt
provided by the Bureau of
Curriculum Develoouent)

Orientation ofGrade l2 Leamers on
Curricuhm Exits

a. Tertiary Education
Orientation

b. Employment Readihess
Orientalion

c. Entrcprcn!'urialSkills
Orientation

d. Middlc Lwel Skills
Development Orientation

March 15 -
onward

Division Oflice / School in
parmership with the
Commission on Highu
Education (CHED),
Departmetrt of Labor alld
Employmcnt - Public
Emplo),ment Service OIfi ce
(DOLE-PESO), aod
Dcpartmeot of Trade and
Itrdustry (DTI) rd Tcchnical
Educations and Skills
Development Authority
(TESDA)

(Promotional Video will be
providcd by the Bureau of
Curriculum D€veloDment)

h. Crrc€r Guldrnce LerrniDg Materisls

i. For Junior High School, Gradc 7 o Cmde l0 learners, career guidancc
competencies are already included in the Homeroom Guidance modulcs.

For Grade l0 leamers, the Multiptc Carccr Dcvclopmcnt Pathways
(MCDP) Toolkit from SEAMEO INNOTtrCH can be used as a
supplcmentary matcrial as dccmed necessary. It can be domloaded from
the DepEd Leaming Resowc€ Portal.

il. For Grade I I and Grade 12 learnels, career glidance leaming rEaterials will
be derived from the existing Caruer Guidancc Tcachcr's Manual tbr Senior

High School which witl bc made available through the llepEd l-eaming

0'fi bnph[ flfl.lro rrliur, P0rh (iry,Pfiilipt]ir' 0nr( tlr0: (6J?) E{3312048{87-{ta6
Irt, (tu) ta! l.ll57 t-ft!il: (o@arrid.r.v.phidio'd!dr.'rioiruDio@d.!.r.!D,.pl
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Resouce Portal. The following is the sohcdulc ofthc career guidance

tacilitation oiactivity sheets:

Grade I I Quarter 2 to Quarter 4 Week5-Week7

Crade t 2 Ouartcrs 2 lo Ouarter 4 Week5-Week7

Rclbr ro $e Career Guidance Leaming Plan (see Annex A) for the specific
modules and activity she€ts.

iii. Printing and distdbution of Career Guidance leaming resourccs may be

charged against local or any available ftrnds / downloaded from the Central

O{fice.

c. Crrerr Counseliog aDd Consultrtion

Career Counseling is a prrrcess ofassisting Iearners in their career developmeot

with focus on planning, orgalizing and dooisi<rn-marking on their life and

cafeer goals. A Registered Cuidance Counselor (RCC) shall conduct cateer

counseling to any leamers following the existitrg ethicai and legal provrsions

for its practice, and health and safety staldards sel by the IATF.

Car€er Consuha on is a prccess of a"ssisting learners by providing relevant

information about different curriculum exits, courses, spscializations,

opportunities and other data that can guidc them in selecting their cateer path.

This nray he given preferably by an RCC or a Career Guidance Advocate.

(Annex B. Procedure in conducting CarEcr Consultation)

d. Curriculum Erlt TrrcklDg System

All schools shall ensure to account a1l their graduates including their
cuniculum exit details using $e lir* !!Q!&i!!ySUIIEI!!IIggEii!9.

The generated data will be [sed for any policy or cttricular reforms.

2. Progrsm Impleme[teri

l. School

A. The School llead shall:
i) designate Career Advocates for S.Y. 2020-2021

ii) tead the implementation oflhe Career Guidance Progmm including
supenision and monitoring ofschool carter guidance activiries.

Datl (oipkr,Irrlr.lvNr, ?!ir (lty, P'tilip0ii.toi..d ti0.: (all) 8633-110?/Ml7.ll16
I.r (aJ2) l$l.t0tr t-moil .ud@d!p.d.!ov.d/liDrd!dr.i!rud.rio@la.d.ror.ph
fl.trirr.-,,,1r1 ''
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iii) conduot oforientation for tBachers, lcamcr6 afld parents on Carcer
Guidance Program;

iv) allocate budget for the malerials and othet related expenses for the
conduot ofthe progran; and

!) Eubmit the School Career Guidance Progtam lmplementation Report
(Annex C) to the Division EsP Supervisor.

B. The Guidance Couuselor shall:
i) assist thc Schoot Hcad in thc over-all implementrtion ofthe school

career guidance activities;
ii) provide t€chnical assistance to the carccl advocates or the

implementation ofschool career guidance activities; and

iii) provide counseling and refenal services when necessary. (ln
accordirnce to RA 9258, Guidarcc and Counscling Lal, of 2004)

C. The Career Guidance Advocate shall:

i) facilitate tbe printiDg and distibution of lcaming mBterials aDd other

supplementary materials on career guidancc;

ii) disseminate information for the leamfis such as offered Se.nior High
School tracks and strands in tte division, labor market informatiol,
schools and couises for collcge, techrical courses for the middle level

skills development and entrepreneurship{elated programs and

matcrials lhat the learners may utilize;
iii) conduct career consultation as deemed necessary; and

iv) lhcilirate the completion and submission ofall documents rclevant to
career guidance progran.

ii. Schools Division Office

The Edukasyon sa Pagpapakako (EsP) Supcrvisor uf the Curriculum
Implementation Division (CID) shall:

i) lead the division implenetrtatiod ofCar€€r Guidance Program;
ii) coordinate with thc School Governance and Opcrations Division for the

nrmover ofCareer Guidance Program documents and budget alloc{tion for
s.Y.202G2021;

iii) provide schools witi relevant and updated information relative to lhe
conduct of carcer guidance activities such as tsacks atrd strands ollffing in
the division, labor market information, schools and courses for college
education, tEchnical courses for the middle lcvel skills development,
certification procesV guidelines and cnt epreneurship-related programs and
materials, that learners may utilize;

iv) provide career guidance leaming rnaterials and supptementary materials lbr
the schools;

D.*a (oolhr, td.k! lv.N., Pott fiy, Ptdlepiin oir.d (h., (a!4 L33rl04l6[7-ll 16
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3.

v) establish linkages with other government offices, NCOs ard groups
relative to the coBduct of career guidance activities;

vi) suppon, monitor and evaluate conduct of csreer guidance activitics; and
vii)submit Division Career Guidance lmplemeDtatiotr Report (AuDex D) to the

Rcgional Office.

iii. Regionrl OItrte

The Curriculum and Leaming Manageinent Division (CLMD), tbrough the
Edukasyon sa Pagpapakatao (EsP) Superirisor shall:

i) support Career Cuidance Program activiLies:

ii) elsure proper implsmsntation ofthc Carccr Guidance Progla,Il ihough
monitoriag and evaluation;

iii) provid€ lechnical assistancc to Division Supcrvisors through orientation,
rraining. and capacity-bui lding acrivities:

iv) subrrit Regional Career Guidance Inplementation Rcport (Amcx E) to
the Narional fXfice.

iv. Nrtiorrl Officc

The Curriculum and Insfuctior Stratrd shall lead the implem€ntation of the
C'areer Guidance Program starting S.Y. 2020 - 2021.

A. The Bureau ofCurriculum Development leads the planning, preparatioa,
inrplementation and monitoring ofthe Career Guidance Progarn. BCD
shall devotop Career Guidance leaming compelencies ard leaming
materials in coordinaiion with the Bureau ofLeaming Resources.

B- The Bureau of Leaming Resources shall ensure accessibilify aod quality
ofthe Career Guidance leardng materiols and its compliance !o the
statrdards of tbe Deparh€trt of Educatioo.

C. The Bureau of Leaming Delivery shall support rhe plaruing, preparation,
implementation and monimring ofthe Career Cuidance Program.

Budget Allocation

Sctools shall include all expetrs€s relative to CarEer Guidanca in their Annual
School Improvement Plan and itr accordance to fie provisions stipulatcd in the
Joint Memorandum issuod oo Septembsr 21,2020 (An ex F)

Non-implemeltation or improper implementatlou of Car*r Guid.nce sha.ll be

subject to existing applicahle administrative actions.
4.

D.*l to p].r, r{rlrr rrmu, Pilir (il, PiiliPlir'.t Ursd tii.i laSl)8t31 710118687.1! la
t.x, (r!r) ltlI-fl tr t{!iL !od@a.p.d.!or. idoidrdr.rmolrii!@d.|.l.rov.d'
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YI. Dloritorin g rrd Evdurtlotr

The Bureau of Curriculum Development, togerhcr witb the Currioulum aud Lcarning
Managehent Division (CLMD atrd Curiculurn Irnplementation Division shall moditor
and evaluate compliance to the provisions of these guidelines- For questions,

clarifications and recommondations you may email bqd.qd@bpr<LgqL4Lor you tnay

Effectivity

This policy shall take effect immediatcly upon publication in the DepM wcbsite.
Immediate dissemination ofa.nd strict compliaace with this Memorandur is dir€ct€d

Refcrences:

DepEd Order No- 13 s. 2015 Est.blishment of a Policy Development Process at the

DopartmeDl of Education

DepEd Order No. 30 S. 2020

Joint Memorandum on the Annouocem€nt of TraDsfer of Managernent and

Supervision of the Career Cuidance Program issued on September 2 I , 2020

Memorandum from the OfficE of lhe Undsrsccrctary for Adminisbation (OUA) No
0G0520-0030 s. 2020 Transfer of Managenent and Supewision of the Career
Guidance Prograrn !o the Curiculum alld lnsuucdon Strand is-sued on May 2020.

RA 10533 Enhanced Basic Education Law

RA I 1206 Seoordary School Career Guidance and Coutscling Act.

RA 9258 Guidance and Counseling Act of20M

VTI.

VIII.

0. / (orpkr,{mk! lvcN., P6i! (irr, lhilimh6 !n(rLim.(614 tal3 7?g?i tatl_l1{6
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Anler B: Procedure il Corducting Career Consultrtion

Career Consulnrion procedure:

1. Guidance Counselors and Career Advocrtes provide caree. consultation service$.
2. Leamers should be fuformed that the school offers careor coosuhation services. T]e

school should pruvide pnxedure, schedule, scope and limitations olthis servicc.

3. Each session rnay last from 30 minutes to 60 minutes. The sessiotr includes;> 
Intrutluction &trd buildi4 rappod> 
AskinB about drr l.rm.t's car!€r @ncems

> 
Exploritrg diflaflt sFcls ofthc lcs.n 's c@ccrn

ollering po$iblc soulc. of idorm{tiotr (p€mphlel" magazines.
bnxhurcs or online resourEes/srticler)

I' A.ElBt ng u tbc cHrirD of elir! plfts / ouFurs

4. Caree. Consultation aims to a-qsist leamers by equipping tbem u.ith sigdficarr
idoElation rclatod to caroer dcveloFinedt. Caaecr connrltation may include:

a. schools,
b. scholarships,
c. courses / degree prograrns,
d. carecr development activities,
e. Labor Market hformation (LMI),
[. local ernployment inforrfiation,
g. organizations,
h. trainings,
i. skills development and cfitification,
j. processes,
k. rcfenals/linkages,
L rcquir€melts for t[e diffcretrt curiculum exits, and
m. differeBt career assessDent tools.

5. The Guidance Counselor and Carecr Advocate should have proper documentation of
all facilitated careq cotrsultatioos.

6. Cotrcems beyofld information or caretr guidance should be haodlcd by a Regist€red

Cruidance Counselor or this may be refeoed to other professionals for fufiher assistancc.

0.*l t0 d.r, l$.lo lvlnun P0rlr (lty, f ilhlr.r 0lrrd tlii, (6:4 UJl-t202/l6l7.ll la
t.!(l3I)L.3l'J057 t.tirlI u,a@art.d.r.v. /dorard..toodilmh@d!r.d.!ov.ph
Ltrlr -". !'{'d!i. L,i
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Annex C: School Clreu Guidance Implementatlon Report

CAREER GUIDANCE IMPLEMENTATION REPORT
s.Y. 2020 - 2021

School: Name of Sctool Herd:
DMsion; Resiotr:
Daae qf Submb6ion:

Career Guidance Program

/. Facilitation of Crreer Guida[ce Oaenaalloa (Atlach docut tenlatio : photos,

videos program matrLt, sumt ary ofactivity evaluatioi reporl)

Activity Date of
Facilitation

Target
number of
sttendecs

Actual
numbcr of
atlendees

Outcome

2. Career Guidancc Lerndng Activity Plan
Task Actual Accomplishmefl Remark

A. Prolidcs relevant and update(

lnformation to leamers (schedule of
distribution and retrieval of activity
sheets, learning resource link aod otlrer

supplementary information)

B. Prcparcs and distributes Career

Guidance Leaming Platt

C. Prelaration arld distribution ofCareer

Cuidance Learning Activity Sheets

D. Attends lo Lhe lcamer's colrcenls ln

differcnt modElities.

E. Encourages lcameru to appropriatcly
use tools, ideas, methods" or'\,vays of
knowing" !o accomplish thc activity
ard/or solve the problem.

0.[d (.nph, f,orl(o r,rru..tB ! tr,llihpFmr oirqr lmii {6x) 8633'7?048i87i I{6
Id' (6t4 N63l.J|57 l-m lit: ord@d.p.a 9ov.pt/diordonr r.i.iroiir@d'Prd-sot.lr
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3. Crraer Cours

A. Responds appropriately to
ions and comments

B- Explains importanr ideas in a
clear and practi

C. Provides tirrre and direction for
individual counselinp / consultation

D. Arteods to fire lcamer's concems
in diffe.ent modal ities

E. Responds appropriatcly to lcamer's
questions, clarifi catiols and
commenlq

4. Currlculum Edt Tnckitrg SysteD
No. of Serlor Eleh School Graduatcsr
No. ofRerpoleer / Entries h thc Curriculum EIla Trscldlg SyltEm:
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Annex D: Division Carrtr Guidance Itnplementation Repofi

DhisloD Career Guidance Implemetrtation Rtport

Division: Region:

Prepared by:
Name and Sigmture ofEsP Supervisor

Noted by:

Schools Divieion Superrruendent

0+td (mpl.r,xrd.o rv r, Ponr fty, fh wnn 0n0d [iiB: (l3l)l6]3'i?02/Ur {l{6
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o - out-T(snding . 90% - 100% ponicipauotr olstakchold€rs

. adheretce to the Euid€lines / clidcnt bcst pracrices

. Iimeliness and quality dclivcry ofsenices

. oursh inS cvaluation resulls after €rch activity

VS Very

Satisf!crory

. 80 % - 89% psnicipation ofs{akeholders

. ldhtr!'ncc ro drc suidelines / evident besl practices

. timclinca! and qoality delivery ofscnict.s

. vBry setisf,ctory cvalue[on results ojtrer each aclivity

S Satislaclory . 70% -79"/, panicipation ofstakeholders
. Adherence to thE guidelines

. tm€linc.!6 atrd quality delivery ofservices

. ssrisfactory elaluation resulls afi€r cacl autivity

NI Needs . 60% - 69% panicipation ofshkeholders
. Minimal comf,lianiie io lhe guidelines

. linelircss ud quality dElivery ofservic.s

. SatisiAcbry evalualion res ltl alier €ach actility

. 59% below - panicipation ofslrlcholders

. non- complianoe t0 &c guidElires

. timeiincss and quality delivcry ofscwices

. poor evaluaiion r€6rlt6 afi:er each rctivity

Nrme of School

Career
Cuidance

Orlcntatlon

Crr€er
Guidrnce
LerrulDg
Acth,lty

Phn

Crreer
CoIrsultador
and C.rcer
Courls€ling

Curriculum
Exit

Trrcking
Recomme[drtions

Verified bv:
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Anner E: Rcgional Carccr Guidance

Regional Career

Division:

Implemenlation Report

Guidance Implemcntrtion R€port

Resion:

Prcpared by:

Name and Signature ofEsP Supewisot

Noted bv:
Schools Division Superintendent

!+ta tonphr, tlrlo rh !, fBir ( ty, flrrlilqir! i 0irBd tii.: (tr4 33J201/D6l7.rl16
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O Ouhtardlns . 90% - ltn% panicipatloo ofstakeholders
. adher€nce to the gridelines / €vident best praclic€s

. timclincss and quality dclivcry ofservices

. outstanding cvalution rc$ulb aner each acdvity

Satisfaclory

. 80 % - 89% psrticipatior of stakeholders

. adhereice ro ihe guideiin8s / evidcnt brsl pradiccs

. t n€liness and quality delivery ofserviles

. very satisfactory evalu.ation results sfte, cach activity

. 70o,,i, -79ol. psnicipution ofstak€holders

. ,^dh.renc. to the guidelin€s

. tm€liness and quality delivery of scrriccs

. sadsaactory evalualion rcsuhs after cach activiry

Nl Ne€ds . 60% - 69% participation of sukcholdss
. Minirnal comt limce to lhc guidclin€s

. tireliness snd quality dclivery ofsen'icae

. Sariliirctory .valuation r€sulls afte. each activiiy

. 59% below - panicipatior ofslrkeholders

. non- comptiance to the guidElires

. timelinees and qualit, delivcry otsen (as

. poor evaluation re.ulis after eact &dvry

Dlvision
Carccr

Guidancc
0rientadon

Career
Guldrnce
Le.rning
Acth,lty

PI

Career
Cotrsultatioo
and Carrer
Counrelhg

CurricElum
Extt

Tracking
Recommendetio ns

Verified hv:
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